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Key points —

We need an industry and job-replacement
strategy, not simply a focus on given sectors

What should public investment be focused
on?

Need to focus on high-level skills (graduate
and postgraduate)

Improve total factor productivity growth
through innovation and skills and deployment
of technology

Manufacturing?
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Rise and Fall of industries: |

Rise and fall of employment in Scotland's electrica I machinery & apparatus
industry

Numbers employed
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Number employed in banking, finance, insurance, bus  iness
services & leasing as a proportion of total Scotti sh workforce
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Basic requirements
Institutions K ey far
Infrastructure factor-driven
Macroeconomic stability BCONOMIies
Health and primary education

Efficiency anhancers
Higher education and training
Goods market efficiency Ky fior

Labor market efficiency efficiency-driven
Financial market sophistication BCONGIMIEs
Technological readiness
Market size

Innovation and sophistication factors K ey for

» Business sophistication innovation-driven
# Innovation BLONOMies
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Business Costs

Graph 2.10: Lack of relation ship between export markets and
business costs
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R&D and Competitiveness

“Investment in innovation makes advanced economies more competitive”

Graph 2.11 Relationship between R&D and competitiveness
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Graph 3.11 Rates of return to academic and vocational qualifications
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MNUF level

Academic Yocational

1 poor standard grade City and Guilds 1, BTEC

b standard qrades City and Guilds 2, BTEC diploma

2 highers Trade apprent iceship

First degree HMD/HMC
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Conclusions
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 Manufacturing?
* Yes, but....




